
Introduction 

What is the Current Climate 

UNEMPLOYMENT surged past two million for the first time in 12 years today. 

In the East Midlands the total was up 20,000 in the quarter to January to 147,000, to a new 
unemployment rate of 6.4%. 

In Nottingham, the unemployment rate is up to 5.5%. Some 10,902 city residents are now 
claiming the unemployment benefit. This is the first time more than 10,000 people have 
claimed in a month since August 1999. 

In the county, 15,946 people in Notts are claiming the benefit – the highest monthly total since 
February 1998. 

 

Who is affected 

 

Impact of downturn 
 

 
Annual percentage point change in employment rate: by sex, United Kingdom, 

seasonally adjusted 

Source http://www.statistics.gov.uk/cci/nugget.asp?id=12  

 

http://www.statistics.gov.uk/cci/nugget.asp?id=12


Who Is affected 2 
Short-term unemployment was more likely among younger people. 
 
Long-term unemployment was more likely among older men. 
 
People with higher qualifications were likely to experience shorter lengths of unemployment. 
 
Some 34 percent of unemployed people with disabilities were long-term unemployed compared with 
20 per cent for people with no disabilities. 
 
For unemployed people with dependent children, lone parents were more likely to be long-term 
unemployed than heads of family in a married/cohabiting couple with dependent children (30 per cent 
and 26 per cent respectively). 

Source: http://www.statistics.gov.uk/articles/labour_market_trends/unemp_in_brief.pdf  

What is Volunteering? 
Volunteering is an activity which takes lots of different forms: formal or informal, individual 

or in groups, inside or outdoors, locally or overseas.  Volunteering is an activity which can 

suit every lifestyle, ability, interest and skill, while also having lots of fun in the process! The 

activity of volunteering, or helping a community group of your own free will, can be described 

by a variety of terms: community service, activism, good samaritan, pro bono work, civic 

engagement - the list goes on.  Whatever term is used, all volunteering is undertaken: 

 

 to benefit the community and the volunteer  

 of the volunteer’s own free will  

 for no financial payment  

 in designated volunteer positions only 

 

Source: http://www.volunteeringwa.org.au/For-Volunteers/What-is-volunteering.aspx  

 

Employment and Volunteering  

 

TimeBank Employer Attitude Survey (Continental Research July 2004) 

81% of employers surveyed view employees who do voluntary work positively  

43% of employers think that employees who undertake voluntary work and learn new skills have 
a better chance of promotion and earning a higher salary  

68% of employers feel that volunteering can add skills to their workforce 

Source: http://www.timebank.org.uk/mediacentre/research.php  

 

http://www.statistics.gov.uk/articles/labour_market_trends/unemp_in_brief.pdf
http://www.volunteeringwa.org.au/For-Volunteers/What-is-volunteering.aspx
http://www.timebank.org.uk/mediacentre/research.php


Volunteer Motivation 

Usually behind these reasons is one of five motivating factors: 

 Achievement  

 Power  

 Affiliation  

 Recognition  

 Altruism 

Knowing your volunteer's motivating factor will help you work more effectively with them. It is important to adapt 

your style of management depending on who the volunteer is, at all times respecting and dealing with them as an 

individual, recognising their motives, ambitions and feelings. One size does not fit all.  

 

The Achievement-Motivated person likes to strive for and reach high goals. They want to do the job better, 

figuring out ways to remove obstacles. They like excelling and seeing the difference that they are personally 

making.  

To work well with the achiever: 

 Ask for their help in setting the work pace and methods used.  

 Give them challenging tasks that require initiative and planning.  

 Allow them to learn new skills or material.  

 Give them clear feedback on their performance.  

 

The Power-Motivated person wants to have impact, influencing others with their ideas. They like winning 

arguments and having things done their way. They want to feel important and be recognised as such.  

To work well with the power-motivated volunteer: 

 Place them where they will have opportunities to direct others.  

 Allow them to implement change.  

 Have them interact with co-workers / volunteers and with supervisors.  

 Let them control their work pace.  

 Ask them how jobs should be done – don’t just tell them.  

 Give them tasks that need managerial skills. 

 

The Affiliation-Motivated volunteer likes being around other people. The social aspect of volunteering really 

appeals to them. They want to build friendships and to be respected and feel part of something. They want to 

help people and they care about others feelings. 

To work well with the affiliation-motivated volunteer: 

 Place them where they can work with other people.  

 Give them tasks that require co-operation.  

 Allow them off-time so they can interact with their co-workers.  



 Invite them to social events and fund-raising activities where they will meet others and feel part of the 
team.  

 

The Recognition-Motivated volunteer wants just that – recognition. They will enjoy the prestige and status 

associated with volunteering and like being seen to help others. They enjoy public events and activities. They like 

being connected with popular projects and often tell others what they are doing. 

To work well with the recognition-motivated volunteer: 

 Ensure you recognise their contribution on a regular basis  

 Thank them personally.  

 Award them with plagues, certificates, cards and even mention them within your newsletters. 

 

Altruistic people want to make the world a better place. They have high ideals and values and are concerned 

about helping others so as to improve society. They care about accountability and doing things right. 

To work well with those motivated by altruism: 

 Place them where they believe in the cause of the charity.  

 Include them with others of similar values and goals.  

 Have them work with highly committed people.  

 Make them feel that their contribution is making a difference.  

Source: http://www.volunteercentreskent.org.uk/Default.asp?page=83  

A Major Problem 
Volunteering is voluntary. 

So are people sent to volunteer by the unemployment industry really there of their own free will? 

(Mention the evidence collectors.) 

The Challenges 

For voluntary organisations 
To provide suitable opportunities that meet the volunteers’ needs as well as the organisation’s 

needs  

(What’s in it for me) 

For volunteering infrastructure support organisations 
To get the message across about the changing needs of volunteers, to help them to develop these 

new kinds of opportunities and to recognise that when a vlony=teer leaves, it can be a positive 

outcome. 

http://www.volunteercentreskent.org.uk/Default.asp?page=83


For referrers (Employability Professionals) 
The voluntary sector and volunteering can be a great place to help people move towards 

employment. (Distance travelled) 

Volunteering is Voluntary 

Don’t try to use us a dumping ground for the people that you find it hard to support into a quick job 

entry. 


